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The purpose of this study was to examine the relationship between leader’s confidence, 
intention of continuing leader, social skills, number of advisers and duration of leader in university 
student club’s leaders. The data from 63 student club’s leaders were used for statistical analysis. The 
data was analyzed using chi square test, factor analysis, t-test, ANOVA, correlation analysis and 
path analysis. The result has shown that 1) leader’s confidence was positively related with intention 
of continuing leader, social skills and number of advisers, 2) confidence in the performing tasks had 
positive influence on intention of continuing leader and 3) social skills had positive influence on 






























































































体 44 名（69.84％）であった。所属団体の形態はクラブ 53



































































































内訳は男子学生 46 名、女子学生 17 名、1 年生 23 名、2 年




































「続けたいと強く思う（4 点）」の 4 件法で回答させた。 
 
③社会的スキル 
 菊池（1988）による Kiss-18（Kikuchi’s Social Skill Scale 
18 項目版）を用いた。18 項目に対して、「いつもそうでな
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表 3 変数間の相関関係 
変数  ② ③  ④   ⑤  ⑥ 
①課題遂行自信 .52＊＊＊ .72＊＊＊ .27＊ .16 .47＊＊＊
②他者関係自信     1 .37＊＊ .21 .18 .37＊＊ 
③社会的スキル      1 .33＊＊ .04 .41＊＊ 
④相談できる人数       1 －.03 .18 
⑤役職期間        1 －.20 
⑥役職継続意思          1 
 ＊＊＊p<.001 ＊＊p<.01 ＊p<.05  
 
表 2 性別、学年別及び団体種別の平均値（標準偏差） 
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Designing the Courses for Technical Communication in English at 




Tokyo Polytechnic University started the introduction courses for technical communication in 
English replacing its two of the regular courses of English VII and English VIII for the second year 
students. The major aim of the introduction of the courses is to guide students to become able to read 
and write in English in their specific fields. The syllabi were written according to the idea of notional 
and functional syllabi to realize the specific goal of the technical reading and writing in English by 
providing basic vocabulary and structures to fulfill the needs for understanding and production. In 
this paper the philosophy of the syllabi and the contents are presented as well as the problems that 
were found after the first semester of the courses in 2014 according to the questionnaire replied by 
the students who took the course. 
 
Introduction 
 Tokyo Polytechnic University started the courses for technical communication in English 
replacing its two of the regular courses of English VII and English VIII for the second year students. 
The major aim of the introduction of the courses is to guide students to become able to read and 
write in English in their specific fields. Tokyo Polytechnic University has two faculties and this 
study is about the faculty of engineering which has five departments such as Department of Media 
and Image Technology, Department of Life Science andSustainable Chemistry, Department of 
Architecture, Department of Applied Computer Science and Department of Electronics and 
Mechatronics. The courses for Technical Communication in English should be common to all the 
second year students from all the departments. The teaching contents should be basic for all the 
students from the different departments. 
 The syllabi were written according to the idea of notional and functional syllabi to realize 
the specific goals of the technical reading and writing in English by providing basic vocabulary and 
structures to fulfill the needs for understanding and production. The presentation about philosophy of 
the syllabi, procedure, and materials is the main purpose of this paper. In the introduction of the 
courses, during the preparation stage, there were managerial problems in many aspects. One of the 
problem was to find qualified lecturers. The second one was to find materials which fulfilled the 
specific requirements from the five different departments.  
  
